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Abstract. Understanding and nurturing human potential allows individuals to
explore their capabilities, maximize strengths, and overcome limitations. It
fosters personal growth, resilience, and a sense of purpose. Investing in
innovative human development creates a skilled, adaptable, and motivated
workforce. The purpose of the article is to outline the vision principles of the
scientific study of the definition of «human potentialy and «innovative
development of human potentialy, the formation of content characteristics of
the concept of human potential and innovative development of human
potential, justification of the reasons to harnessing creativity and ingenuity are
crucial for the innovative development of human potential and the ways to
adopt future-focused learning. The content characteristics of the concept of
human potential and innovative development of human potential have been
found out. The content characteristics of the concept of human potential
include individual capacity and abilities, personal growth and development,
unlimited possibilities, untapped resources within individuals, holistic
development and fulfilment, adaptability and resilience. The content
characteristics of the concept of innovative development of human potential
include creative growth and evolution, harnessing creativity and ingenuity,
disruptive skill enhancement, future-focused learning and adaptation,
innovation-driven empowerment, holistic and multifaceted development,
culture of creativity and collaboration. The reasons to harnessing creativity
and ingenuity are crucial for the innovative development of human potential
have been found: stimulates innovation and problem-solving (novel solutions,
out-of-the-box thinking), encourages adaptability and resilience, drives
competitive advantage (market differentiation, continuous improvement),
enhances collaboration and teamwork (synergistic outcomes, diverse
perspectives), fosters personal growth and fulfillment (self-expression,
personal development), fuels continuous learning and innovation (curiosity
and exploration, innovation mindset). The ways to adopt future-focused
learning have been discovered.

Keywords: human potential, innovative development of human potential,
future-focused learning, characteristics, team.

© Yevhen Biriukov, 2023



Yevhen Biriukov 99
ISSN 2078-5860. @OPMYBAHHA PUHKOBOI EKOHOMIKH B YKPAIHI. 2023. Bun. 50

Problem statement. Technological advancements, globalization, and other factors are
creating a more complex and uncertain world. Many traditional jobs are being automated,
and new jobs are being created that require different skills and abilities. To succeed in the
future, individuals will need to be lifelong learners and constantly acquire new skills and
knowledge. In today's dynamic world, where industries rapidly evolve, studying human
potential enables individuals and organizations to adapt to technological advancements,
market shifts, and changing job landscapes.

Understanding and nurturing human potential allows individuals to explore their
capabilities, maximize strengths, and overcome limitations. It fosters personal growth,
resilience, and a sense of purpose. Investing in innovative human development creates a
skilled, adaptable, and motivated workforce. It fosters creativity, problem-solving abilities,
and a culture of innovation, driving organizational success and competitiveness.

Analysis of latest research works and publications. Human potential is commonly
regarded as the capacity or latent abilities inherent in individuals, encompassing their
intellectual, emotional, creative, and physical capabilities. Most academics consider human
potential as the abilities within a person, often yet to be fully realized or developed.

Such researchers were involved in the study of issues devoted to the content of human
potential, Akhmetshin E. [2], Asmolov A. [3], Guseltseva M. [3], Raxmatova I. [7], Shirinova
B. [7], Stefanyshyn O. [9], Pyts V. [9], Yurynets Z. [11], Kokhan M. [11], Kruglyakova V.
[11] et al. The question of the content of the «innovative development of human potential»
category was considered in the works of Acosta-Prado J. [1], Lopez-Montoya O. [1], Tafur-
Mendoza A. [1], Eskindarov M. [4], Gruzina Y. [4], Firsova 1. [4], Melnichuk M. [4],
Loewenberger P. [6], Semenets-Orlova I. [8], Shevchuk R. [8], Plish B. [8], Grydiushko I.
[8], Maistrenko K. [8], Togaeva G. [10].

Despite the large scientific and research works of scholars in the field of personnel
management and human capital management, we think that the concepts of «human
potential» and «innovative development of human potential» have not yet been satisfactorily
researched.

Research objectives. The purpose of the article is to outline the vision principles of the
scientific study of the definition of «human potential» and «innovative development of
human potential», the formation of content characteristics of the concept of human potential
and innovative development of human potential, justification of the reasons to harnessing
creativity and ingenuity are crucial for the innovative development of human potential and
the ways to adopt future-focused learning.

Research methods: generalization, analysis, and synthesis to reveal the meaning of the
concept of «human potential» and «innovative development of human potentialy;
systematization to identify content characteristics of the concept of human potential and
innovative development of human potential, justification of the reasons to harnessing
creativity and ingenuity are crucial for the innovative development of human potential and
the ways to adopt future-focused learning.

Presentation of principal material of the research. The concept of «human potential»
refers to the inherent or untapped capabilities, talents, skills, and possibilities that individuals
possess. Understanding the capabilities, skills, and strengths of individuals allows for their
optimal deployment in roles that align with their abilities, maximizing productivity and
efficiency. Recognizing and utilizing human potential helps in talent retention, contributes to
job satisfaction, ensures that valuable skills are utilized effectively within the organization
and motivates employees, leading to higher engagement, job satisfaction, employee loyalty
and retention. Assessing human potential aids in succession planning by identifying
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individuals with the capacity for leadership or higher responsibilities in the future and
creating adaptable teams capable of evolving with changing market dynamics and
technological advancements.

Focusing on human potential allows for tailored career development plans, fostering a
culture where employees feel valued and supported in their growth. Fostering the
development of human potential contributes to individual growth, boosting morale and
overall well-being. Understanding the human potential helps in identifying areas where skill
development or training may be necessary for future organizational needs and assembling
diverse teams with complementary skills and strengths, fostering innovation and creative
problem-solving. Assigning tasks based on potential ensures efficient operations, reducing
the risk of mismatched responsibilities. Leveraging human potential effectively can lead to
improved overall organizational performance, as employees work in roles that align with
their strengths.

Table 1 shows the various definitions that capture different aspects of the concept of
human potential.

Table 1

Content characteristics of the concept of human potential

Ne Signs Interpretation, characterization
1 |Individual capacity [Human potential refers to the unique talents, skills, and capabilities
and abilities possessed by individuals that can be developed and maximized. It represents

the untapped or underutilized abilities within a person that can be harnessed
for personal growth and achievement

2 |Personal growth |It embodies the potential for personal growth, learning, and self-
and development |improvement across various aspects of life, including intellectual, emotional,
and social domains. Human potential is about realizing one's inherent
abilities and continuously striving to reach new levels of excellence

3 |Unlimited It signifies the belief that individuals have unlimited possibilities and
possibilities capacity for growth, adaptation, and achievement. Human potential is often
viewed as boundless, suggesting that individuals can continually evolve and
achieve new heights.

4 |Untapped It refers to the latent resources, creativity, and innovative ideas that
resources within  |individuals possess but may not have fully explored or utilized. Human
individuals potential includes strengths and resources that might not be immediately

apparent but can be cultivated through effort and development.

5 |Holistic Human potential encompasses holistic development, including intellectual,
development and |emotional, physical, and spiritual aspects, leading to a fulfilling life. It
fulfilment involves striving for self-fulfilment, achieving personal aspirations, and

realizing one's highest aspirations.

6 |Adaptability and |Human potential involves the ability to adapt, innovate, and overcome
resilience challenges, leveraging resilience and flexibility in navigating life's
complexities. It represents the readiness to embrace change, learn from
experiences, and evolve positively in response to new situations.

Source: compiled by the author based on [2; 3; 7; 9; 11]

Content characteristics of the concept of human potential include the following signs:
individual capacity and abilities, personal growth and development, unlimited possibilities,
untapped resources within individuals, holistic development and fulfilment, adaptability and
resilience.
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Human potential encapsulates the multifaceted abilities, strengths, possibilities, and
opportunities inherent within individuals. It's a dynamic concept that underscores the belief
in continuous growth, development, and the endless capacity for individuals to achieve their
aspirations and contribute meaningfully to society.

Innovative development of human potential within an enterprise involves strategies that
nurture and enhance the knowledge and creativity of employees to drive innovation and
organizational growth.

The concept of innovative development of human potential combines practices aimed
at creatively unlocking, nurturing, and leveraging the inherent capabilities, skills, and talents
of individuals within an organization or society.

We have identified content characteristics that reveal the concept of innovative human
development from different directions (table 2).

The content characteristics of the concept of innovative development of human potential
include the following signs: creative growth and evolution, harnessing creativity and
ingenuity, disruptive skill enhancement, future-focused learning and adaptation, innovation-
driven empowerment, holistic and multifaceted development, culture of creativity and
collaboration.

Table 2

Content characteristics of the concept of innovative development of human potential

Ne Signs Interpretation, characterization

1 |Creative growth  |It involves adopting unconventional or inventive methods to foster the
and evolution growth and enhancement of individuals' skills and talents and encouraging

innovative approaches to nurture talents and capabilities beyond traditional
methods for continuous evolution.

2 |Disruptive skill It signifies the use of disruptive or breakthrough methods to develop skills,
enhancement fostering unconventional pathways for individual growth and engaging in

transformative approaches that significantly enhance individuals'
capabilities and capacities.

3 |Harnessing It involves harnessing creativity and ingenuity within individuals to solve
creativity and complex problems or create novel solutions. It focuses on exploring and
ingenuity leveraging unique abilities, encouraging experimentation and out-of-the-box

thinking.

4 |Holistic and Focusing on multifaceted development that encompasses intellectual,
multifaceted emotional, social, and creative aspects of individuals. Balancing various
development aspects of human potential to achieve well-rounded development and

fulfilment.

5 |Future-focused Developing skills and capabilities aligned with future demands, technology,
learning and and trends to prepare individuals for evolving processes. Encouraging a
adaptation culture of continuous learning and adaptation to embrace change and remain

relevant in dynamic environments.

6 |Culture of Encouraging collaboration among individuals to exchange ideas, collaborate
creativity and on projects, and collectively enhance their potential. Cultivating an
collaboration environment where creativity and innovation are valued, celebrated, and

supported.

7 |Innovation-driven |Providing opportunities and resources for individuals to innovate,
empowerment experiment, and develop their potential. Creating an environment that

encourages calculated risk-taking to foster innovative thinking and
development.

Source: compiled by the author based on [1; 4; 5; 6; 8; 10]
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Creative growth and evolution for innovative development of human potential involve
fostering an environment where individuals continuously expand their creative capacities,
adapt to change, and evolve personally and professionally.

Disruptive skill enhancement, within the context of innovative development of human
potential, refers to a strategic and transformative approach to upgrading and acquiring skills
that challenge conventional methods. It involves pushing boundaries, adopting unconven-
tional learning strategies, and acquiring skills that are non-traditional or not commonly found
in a particular industry or field.

The reasons for harnessing creativity and ingenuity for the innovative development of
human potential have been found:

1. Stimulates innovation and problem-solving:

- Novel solutions (creativity fuels the generation of new ideas and innovative
solutions to complex problems, fostering progress and advancement);

- Out-of-the-box thinking (ingenuity encourages unconventional approaches, leading
to breakthroughs that may not arise from traditional methods).

2. Encourages adaptability and resilience. Creativity enables individuals to adapt
quickly to new challenges, embracing change and remaining agile in evolving environments.
Ingenuity fosters the ability to navigate uncertainties and setbacks, bouncing back from
failures with new insights and ideas.

3. Drives competitive advantage:

- Market differentiation (organizations and individuals that leverage creativity to
stand out in crowded markets, gaining a competitive edge through innovative products,
services, or approaches);

- Continuous improvement (creative thinking drives continuous improvement,
enabling individuals to constantly refine and enhance their skills and contributions).

4. Enhances collaboration and teamwork:

- Synergistic outcomes (ingenuity promotes collective problem-solving, leading to
collaborative efforts that yield innovative and comprehensive solutions);

- Diverse perspectives (creativity encourages the integration of diverse viewpoints,
fostering collaborative environments where individuals contribute unique ideas and perspectives).

5. Fosters personal growth and fulfillment:

- Self-Expression (creativity allows individuals to express themselves authentically,
leading to a sense of fulfilment and personal satisfaction in their work);

- Personal Development (ingenuity promotes continuous learning, leading to the
expansion of skills and knowledge, contributing to individual growth).

6. Fuels continuous learning and innovation:

-+ Curiosity and exploration (creativity fuels curiosity and a thirst for exploration,
driving individuals to seek new knowledge and skills);

- Innovation mindset (ingenuity cultivates an innovation mindset, encouraging
individuals to challenge the status quo and seek improvement).

Holistic and multifaceted development of human potential ensures a more versatile,
adaptable, and resilient workforce. It fosters creativity, innovation, and adaptability, promoting
well-rounded personal growth and enabling individuals to thrive in diverse situations and contri-
bute effectively to organizational success. Encouraging a broad range of skills ensures individuals
possess a versatile skill set, allowing them to contribute effectively in various scenarios.

Holistic growth considers various aspects, including intellectual, emotional, social, and
physical well-being, promoting overall personal development and fostering an adaptive
mindset, preparing individuals to navigate diverse situations and challenges effectively, and
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nurturing leadership qualities beyond technical skills, encompassing emotional intelligence,
communication, and adaptability.

Supporting multifaceted growth contributes to individuals feeling more fulfilled and
satisfied in their roles and lives, promotes innovative thinking by combining insights from
different disciplines, fosters unique problem-solving approaches, improves communication
skills, and facilitates better collaboration and understanding among team members.

In today's rapidly changing world, the ability to learn and adapt is crucial for both
individuals and organizations. Future-focused learning and adaptation are essential for
navigating the uncertainties of the future and thriving in a dynamic environment.

The ways to adopt future-focused learning

h 4 A 4
Individual ways: Organizational ways:
- Take online courses. Online platforms - Invest in employee training and development.
offer a wide range of courses on various Create a culture of learning and development by
topics. providing employees with opportunities to learn
- Read books and articles. Stay up-to-date new skills and knowledge.
on the latest trends and developments in - Encourage collaboration and teamwork. Create
your field. an environment where employees feel
- Attend workshops and conferences. comfortable sharing ideas and working together to
Network with other professionals and solve problems.
learn from experts. - Promote innovation and creativity. Encourage
- Develop digital literacy skills. Learn employees to experiment and take risks.
how to use technology effectively for - Use technology for learning and development.
learning and communication. Utilize online learning platforms, virtual reality,
- Practice critical thinking and problem- and other technologies to create immersive and
solving. Engage in activities that engaging learning experiences.
challenge you to think creatively and find - Partner with universities and research
solutions to complex problems. institutions. Gain access to cutting-edge research
and expertise.
I |
v
Team ways:

- Encourage and empower team members to actively seek out new knowledge
and skills relevant to the future, to apply new knowledge and skills to solve
actual problems and gain practical experience.

- Create a culture of curiosity and experimentation, where asking questions and
taking risks are valued.

- Provide access to diverse learning resources, including online courses,
conferences, and mentorship programs.

- Foster an environment where learning is collaborative and shared.

- Encourage peer-to-peer learning and knowledge sharing through team
discussions, workshops, and brown-bag lunches.

- Utilize collaborative learning tools and platforms to facilitate knowledge
exchange and co-creation.

- Create a flexible and adaptable learning environment that can evolve with
changing needs.

Figure 1. The ways to adopt future-focused learning

Source: developed by the author
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Future-focused learning is a proactive approach to education and development that
prepares individuals and organizations for the challenges and opportunities of tomorrow. It
emphasizes the ability to learn new skills and adapt to changes quickly and effectively, to
analyze complex information, identify problems, and develop creative solutions, to work
effectively with others to achieve common goals, to generate new ideas and implement them
effectively, to use technology effectively to access, learn, and communicate.

There are many ways to adopt future-focused learning, both individually and
organizationally (Figure 1). However, we believe that the team aspect of future-focused
learning is a powerful combination that amplifies the benefits of both approaches.

The organization needs to foster a learning culture where teams collaborate, share best
practices, and learn from each other. Future-focused learning and adaptation help individuals,
teams and organizations become more resilient in the face of change. By investing in learning
and development, individuals and organizations can become more resilient, improve their
performance, and gain a competitive edge.

Conclusions. The content characteristics of the concept of human potential include the
following signs have been found out. It consists of individual capacity and abilities, personal
growth and development, unlimited possibilities, untapped resources within individuals,
holistic development and fulfilment, adaptability and resilience.

The content characteristics of the concept of innovative development of human potential
have been established. It consists of creative growth and evolution, harnessing creativity and
ingenuity, disruptive skill enhancement, future-focused learning and adaptation, innovation-
driven empowerment, holistic and multifaceted development, culture of creativity and
collaboration.

The reasons for harnessing creativity and ingenuity for the innovative development of
human potential have been found. The more we understand the significance of creativity and
ingenuity, the better equipped we are to unlock and leverage them for the benefit of
individuals, organizations, and society as a whole.

By addressing individual, team, and organizational needs simultaneously, you create a
powerful synergistic effect. Individual skill development fuels team capabilities, which in
turn contribute to achieving organizational goals. This holistic approach ensures all levels are
aligned and working towards a shared vision for the future.
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AHoTanis. Po3yMiHHS Ta PO3BUTOK JIFOJICHKOTO MOTEHIIANY Aa€ 3MOTY JOCHTIKYBaTH
MOJJIMBOCTI JTFOJICH, MaKCUMI3yBaTU CHJIBHI CTOPOHHU Ta jojatu oOMexeHHs. Lle cnpuse
OCOOMCTICHOMY 3pPOCTaHHIO, )KUTTECTIHKOCTI Ta LiJecpsIMOBaHOCTI. [HBecTUIIil B iHHOBA-
UiHUNA PO3BHUTOK JIFOJICKKOTO TIOTCHIIIATY CTBOPIOIOTH KBaTi(PiKOBaHY, aJaliTHBHY Ta BMOTHU-
BOBaHy po0oYy criy. MeToro Ii€i CTaTTi € OKPECICHHs MPHUHLUIIB OaueHHS HAYKOBOTO
JOCHIJIKCHHS Ae(DiHIMIT «JTFOCHKHIA TOTEHINANY, a TAKOX «IHHOBAIIIMHUN PO3BUTOK JIFOJ-
CBKOT'O MOTEHIIAY», (JOPMYBaHHS 3MICTOBHUX XapaKTEPUCTHK MOHSTTS «JIFOICHKHUIA IOTEH-
miam» Ta «IHHOBAIIMHWK PO3BUTOK JIOJCHKOTO TOTEHIiaTy», OOIPYHTYBaHHS NPUIUH
BUKOPHCTAHHS KPEAaTUBHOCTI Ta BUHAXIIJIMBOCTI IS IHHOBAI[IHHOTO PO3BUTKY JIFOJCHKOTO
MOTEHIIIaly Ta MUISIXIB 3alpPOBa/PKEHHS HABYAHHS, OPIEHTOBAHOTO Ha MailOyTHE. ABTOpOM
3'SICOBaHO 3MICTOBHI XapaKTEPHUCTUKH TOHATTS JIOACHKOTO MOTEHIlIady Ta iHHOBAaIliHHOTO
PO3BUTKY JIIOJCHKOTO MOTEHIiay. JI0 3MICTOBHHX XapaKTEPUCTHK KOHUEIII] JII0ACKKOTO
NOTEHIialy BiIHECEHO 1HIMBITyaJIbHI MOXJIMBOCTI Ta 3110HOCTI, 0COOMCTICHE 3pOCTaHHS Ta
PO3BHUTOK, HEOOMEXKEHI MOMJIMBOCTI, HEBUKOPHCTAaHI pecypcH B OCOOMCTOCTI, IIICHHUI
PO3BHTOK Ta camopeaitizaisi, aJanTHBHICTb Ta XUTTECTIHKICTb. 3MICTOBHI XapaKTEPUCTUKU
KOHIICIII[il iHHOBALIMHOTO PO3BUTKY JIIOJCHKOTO TOTCHINATY BKJIIOYAIOTh TaKi ACHCKTH:
TBOPYE 3POCTAHHS Ta CBOJIIOLII0, BUKOPUCTAHHS KPEATHBHOCTI Ta BUHAXIJIMBOCTI, IPOPUB-
HE IIBHUINEHHS KBamidikallii, opieHTOBaHe Ha MallOyTHE HaBUAHHS Ta aAarnTallito, po3IIu-
pEeHHS TpaB 1 MOXIJIMBOCTEH Ha OCHOBI iHHOBAIiH, IITICHUI Ta OaratorpaHHUi PO3BHUTOK,
KyJbTYPY TBOPYOCTi Ta CIiBpOOITHUIITBA. BUSBICHO PUIMHN BUKOPUCTAHHS KPEaTUBHOCTI
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Ta BUHAX1AJUBOCTI ISl iIHHOBAIiHHOTO PO3BHUTKY JIFOACHKOTO MOTEHITIATY: CTHMYTIOBAHHS
IHHOBAIIIM Ta BUPINICHHS MPOOJIeM, 3a0X0UEHHS aITalTUBHOCTI Ta CTIMKOCTI, 3a0e3MeYeHHS
KOHKYPEHTHHUX IIepeBar, OCUJICHHS CITIBIIpaIli Ta KOMaHIHOT poOOTH, CIIPUSHHS 0COOUCTIC-
HOMY 3pOCTaHHIO Ta camopealizailii, CHpusHHs O0e3nmepepBHOMY HaBYaHHIO Ta iHHOBAIIiSIM.
VY jocnimkeHHI aBTOpPOM BUSIBICHO iHAWBIAyanbHi, OpraHi3amiiiHi Ta KOMaHIHI MUIIXU
BIIPOBAKEHHS HABYAHHS, OPi€EHTOBAHOTO Ha MaiiOyTHE.

KnarouoBi cioBa: mioachkuii moTeHWiaN, IHHOBALMHUKA PO3BUTOK JIIOACHKOTO
MOTEHINaly, HABYaHHS, OPIEHTOBaHE HAa Maill0yTHE, XapaKTCPUCTUKH, KOMaH/A.
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