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Introduction: For many demobilized ATO
soldiers, the solution to the problem of
unemployment is to set up and run their own
business as a tool for socio-economic adaptation,
since a self-fulfilling condition for returning to a
full-fledged life of a Ukrainian soldier is to achieve
self-realization, to obtain a stable economic income
and to ensure a proper social status. in society [15].
According to research conducted within the
framework of the Annual Business Climate
Assessment (ABCA 2016), ATO veterans have
indicated that they first and foremost need to
increase their knowledge and skills in business.
Most of them lack knowledge, first of all, in the
field of promotion of their business, the second
place is occupied with knowledge of the legal
framework and taxation. This speaks to the need for
additional measures, namely, it is advisable to pay
attention to the introduction of on-line training for
ATO veterans through interactive platforms that
will allow veterans and disabled ATO, even at a
distance, to fully receive qualified training and
consulting services for starting own business.
Today, the system of higher education institutions
has the power of an on-line training system based
on the use of interactive platforms, but only some of
them have been documented in the military
environment using this technology of training.
Therefore, the task is to explore the possibility of
using interactive platforms to teach the basics of
ATO veterans entrepreneurship, to analyze and
establish the most effective platform, which will be
easy to understand and with a simple interface in the
training of ATO veterans in the basics of doing
business.

The hypothesis. It is envisaged that the introduction
of an interactive platform for training ATO veterans
the basics of entrepreneurship, will allow them to
solve a number of problematic situations in the
process of opening their own business, familiarize
with the rules of law and the tax system in Ukraine.

The purpose of the article is to theoretically
investigate the prospects of implementing an on-line
training system for conducting training courses on
the basics of doing business for demobilized ATO
soldiers using an interactive training platform.

The research methodology: a systematic method
of comparing the features and tools of existing on-
line interactive learning platforms in the world,
critical thinking — to highlight the most effective
interactive platform for teaching ATO veterans the
basics of doing business, the method of analogy — to
study the international experience of using
interactive platforms the military training process.
Results: It is proposed to implement an on-line
training system to implement business training
courses for demobilized ATO soldiers using the
popular modular object-oriented dynamic learning
environment. It is proved that the process of training
using the interactive training platform Moodle for
ATO veterans will allow them to implement the
basic methodological principles. The Moodle
interactive platform mandates the download of
instructions for use of the software, which allows
ATO veterans to effectively manage business
processes. Also, the presence of training courses and
constant communication with the teacher helps
ATO veterans to form entrepreneurial logic - a type
of thinking with which it is possible to launch your
startup in the shortest possible time.

Conclusions: It can be argued that the use of an
interactive platform will not only simplify the
process of opening its own business by ATO
veterans, but also solve a number of problems
related to the socio-economic and psychological
adaptation of demobilized ATO soldiers to the
peaceful life in the country.

Keywords: socio-economic adaptation of ATO
veterans; on-line training; e-learning platform; own
business.
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Beryn: Jlns 6arathox nmemoOinmizoBaHux BoiHIB ATO
(OOC) BupimieHHssM  npoOseMu  0e3podITTI €
CTBOPCHHS Ta BEJCHHA BJAacCHOro 0i3Hecy, SK
IHCTPYMEHTY  COIliaJIbHO-CKOHOMIYHOI  aJamTarii,
aJpKe,  BarOMOI  YMOBOI  IOBEPHCHHS [0
MOBHOIIIHHOTO JKHUTTSA YKPAiHCBKOTO BO{HA € WHOTro
camopeari3arfis, OTpUMAaHHS CcTa0ILHOTO
€KOHOMIYHOTO JTOXOIY Ta 3a0e3MeUYCHHS BiIOBIIHOTO
COIAILHOTO CTaTycy y cycminbeTsi [15]. BiamosigHo
JI0 JOCTiKeHb, MpoBeaeHuX B pamkax «lllopiuHoi
OIIHKK [i70BOro Kiimary», (ABCA 2016), Berepanu
ATO 3a3Ha4ymwid, OO0 TEepeayciM BOHH TOTPEOYIOThH
MiJBUICHHS 3HaHb Ta  HaBUYOK y  cdepi
MiANPUEMHUIBKOI TisTIBHOCTI. BIMBIIOCTI 3 HUX HE
BUCTAa4ya€ 3HaHb, NEpII 3a Bce, y cdepl mpocyBaHHs
cBOro 0Oi3Hecy, APYry NO3HWIII0 3aliMarOTh 3HAHHSI
3aKOHOJaBYOl 0a3u Ta omoxatkyBaHHsA. Lle roBoputh
PO HEOOXIMHICTh 3MIMCHCHHS JOJATKOBUX 3aXO[iB, a
came JIOIUIFHO 3BepHYTH yBary Ha BIPOBAHKEHHS On-
line HaByauHs st BerepaniB ATO 3a M0mOMOTOIO
IHTEPAaKTUBHUX TUIAT(GOPM, IO JO3BOJATH BETEpaHAM
ta iHBamizam ATO (OOC), HaBiTh Ha BiACTaHi,
MOBHOIIIHHO OTPUMATH KBali(ikoBaHy MiATOTOBKY Ta
KOHCAJITHHTOBI  TMOCHYTH IS 3alOYaTKyBaHHS
BJIaCHOTO Oi3HECY.

Ha cporomni B cucTeMi 3aKiagiB BHUIIOI OCBITH
CIOCTEpIraeThCcs  MOTYXKHICTH ~ cucTeMu  on-line
HABYAHHS Ha OCHOBI BHMKODHCTAHHS IHTEPAKTHBHUX
wiatrgopMm, mpoTe JMIIe JesKki 3 HUX Oynu
33IOKYMEHTOBaHI Y  BICHKOBOMY  CEpEIOBHIII],
BUKOPHCTOBYIOUH ITF0 TEXHOJIOTiI0 HaBYaHHSI. Bingrak
TOCTae 3aBIaHHSA TOCTITUTH MOJKIIUBICTh
BUKOPUCTAHHA  IHTEPaKTUBHUX  IUIATGOpPM  TpH
HaBYaHHI OCHOBaM MiAnpueMHHUITBa BetepaHiB ATO,
MpoaHaNi3yBaTH Ta BCTAHOBUTH HAaWOULIBII €(EeKTHBHY
wiathopmy, sika Oyae IpOCTOr0 IS CIPUAHATTS Ta 3
npoctuM iHTepdeiicoM B Mpoleci HABYAHHS BETEPaHIB
ATO ocHoBaM BelieHHS Oi3HECY.

I'inoTe3a HaykoBoro gocaimkeHHs. [lependavaernces,
IO BIPOBADKCHHS I1HTEPAKTHBHOI IUIATPOPMH IS
HaByaHHs BerepaHiB ATO ocHOBaM miJNPHEMHHULITBY,
JIO3BOJINTh M PO3B’SI3aTH  HU3KY MPOOIEMHUX
CUTyallii B TMpoIeci BIOKPUTTS BIACHOI CIpaBH,
03HAOMHTH 3 HOPMaMH 3aKOHOJIABCTBA Ta CHCTEMOIO
OTIOJIATKYBaHHsI B Y KpaiHi.

MeTo0 CTATTi € TEOPETHUYHE JTOCIHIHKCHHS TepPCIIeK-
TUBU IMIUIEMEHTALi CHCTeMH on-line HaBYaHHS s
peaiizanii TpPEHIHrOBHX KypCiB 3 OCHOB BEJICHHS
Oi3Hecy s nemobOimizoBanux BoiHiB ATO (OO0C),
BUKOPUCTOBYHOUH IHTCPAKTUBHY wiathopmy
HABYAHHSI.

MeToau OCTiTKEHHSI: METOJI CHCTEMHOTO aHalli3y B
mporeci TOpiBHAHHA (QYHKIIA Ta IHCTPYMEHTIB
ICHYIOUHMX B CBIiTi iHTEpaKTHBHHX IIATPOPM OH-JIAHH
HAaBYaHHS, METOJ KPUTUYHOIO MHCICHHS — ISt
BUOKpPEMJICHHsI ~ Halle(eKTHUBHINIOI  iHTEPaKTUBHOI
miatrgopmu s HaBuaHHA BeTepaHiB ATO ocHoBaMm
Be/IeHHs1 Oi3Hecy, METOJy aHaJorii — NpU BHUBYEHHI
MIXKHAPOIHOTO JIOCBIY 3aCTOCYBaHHS IHTEPAKTHBHUX
wiaT$hopM B IPOIECi HABYAHHS BOEHHHUX.
Pe3ysibTaTH:  3ampONOHOBAHO  IMIUIEMEHTYBaTH
cucreMy  on-line  HaBuaHHS  Jus  peamizaiii
TPEHIHIOBUX KypCiB 3 OCHOB BEICHHS Oi3Hecy JuIsi
IeMOOLTI30BaHUX BOIHIB ATO (000),
BUKOPHUCTOBYIOUH TIOMYJIIPHE MOAYJIbHE 00'€KTHO-
Opi€EHTOBaHE JWHAMIYHE CEpEIOBHINE HaBYAHHS
MOODLE. [oBenmeHo, 1o mpoiec HaBYaHHI 3
BUKOPHCTAHHSIM IHTEPAKTUBHOI IJIaTHOPMHU HABYAHHS

Moodle gmms  BerepaniB  ATO, a03BONUTH iM
peayli3oByBaTH  OCHOBHI ~ MCTOJAWYHI  MPHHIIUIIH.
InrepaktuBHa 1uatdopma Moodle  cankmioHye
3aBaHTa)XCHHS  IHCTPYKWIA  JUIi  KOPHUCTYBaHHS

NPOTPaMHUM TPOAYKTOM, IIO JO3BOJISIE BETepaHam
ATO edextnBHO ymnpaBisaTH Oi3HEC-NIPOLIECAMU.
Takox HasgBHICTH TPEHIHTOBHUX KYpPCiB 1 TMOCTIHHWH
3B'I30K 3 BHKJIamadeMm nomnomarae BerepaHam ATO
chopMyBaTH  MANPUEMHHIIBKY  JIOTIKY —  THI
MUCIICHHS, 3 SKUM MOJXKJIFBO 3aIyCTHUTH CBii cTapTram
Yy HAUKOPOTIUH TepMiH.

BuCHOBKHM: MOXHA CTBEpIKYBAaTH, IO 3aCTOCYBAaHHS
iHTEepakTHUBHOI TUIATGOPMH JO3BOJIUTH HE TUIBKH
CIPOCTHTH TpPOLEC BIAKPUTTS BJIacHOTO Oi3Hecy
BerepaHamMu ATO, a i BUPIIIUTE HU3KY NPOOJIEM, sKi
CTOCYIOTBCS COLiaJbHO-EKOHOMIYHOT Ta
MCUXOJIOTIYHOT ajanTamii AeMOOiTi30BaHUX BOTHIB
ATO 10 MUPHOTO XHTTS B KpaiHi.

KuarouoBi cioBa: comiaJbHO-€KOHOMIYHA amarTaris
BerepaniB  ATO; on-line HaBuaHHS; MIaTdopMma
€JIIEKTPOHHOTO HaBYaHHS; BJIACHA CIIPABA.
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Formulation of the problem. The continuation of Russian aggression in
eastern Ukraine, leads to an increase in the number of demobilized ATO
soldiers. According to the State Service of Ukraine for Veterans and ATO
Participants, as of January 31, 2019, the status of a participant in hostilities was
granted to 358,576 people and this indicator is constantly growing [3].

Currently, Ukraine has public initiatives and regional support programs for
ATO veterans. So, state employment centers help to get a job for unemployed
ATO participants in Ukraine. Also, unemployed veterans have access to general
job search services, career counseling and vocational training. Since August 30,
2016, ATO participants have been included in the list of "categories of citizens
with additional guarantees in promoting employment". For such categories, a
quota of 5% is provided for enterprises employing more than 20 employees, and
it 1s possible to reimburse ERUs within a year (subject to employment for a
year) [3].

Statistics on the employment of ATO veterans in Ukraine today is actually
not very good. As of July 1, 2019, 8.4 thousand (3%) ATO participants remain
unemployed. In January-June 2019, 16.3 thousand people used the services of
the state employment service. Unemployed from the number of military
personnel who took part in the anti-terrorist operation (joint forces operation)
(hereinafter — ATO(JFO)), of which 1.3 thousand were persons with disabilities.
Assistance for unemployment was received by 15.1 thousand participants of the
ATO (JFO) [2; 17].

After demobilization, it is extremely difficult for fighters to find a
prestigious job. For many of them, the solution to this problem is to create and
conduct their own business as a tool for socio-economic adaptation, because an
important condition for returning to a full life of the Ukrainian soldier is his self-
realization, obtaining a stable economic income and ensuring the corresponding
social status in society [15]. This suggests the need for additional events, namely
the use of interactive platforms that will allow veterans and disabled ATO
(JFO), even at a distance, to fully receive qualified training and consulting
services to start their own business.

Today, in the system of higher educational institutions, the power of the
distance learning system based on the use of interactive platforms is observed,
but only some of them have been documented in the military environment using
this training technology. Therefore, the task of this article is to explore the
possibility of using online platforms for teaching entrepreneurship ATO
veterans in Ukraine, to analyze and establish the most effective system that will
be easily understood with a simple interface in the preparation of ATO veterans
in Ukraine.

Analysis of recent research and unresolved part of the problem. Today,
most scientific research is aimed at studying the problems of psychological and
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social adaptation of displaced persons from the zone of aggression of the
Russian Federation and anti-terrorist operation participants. They are especially
justified in the scientific works of P. Vorona [8], A. Prots [13], A.A. Srokovsky
[14, 15]. The aim of a number of authors' studies is to understand the ways of
the social adaptation of ATO participants, among which are the training sessions
that positively affect the post-traumatic rehabilitation of ATO veterans.
P. Vorona notes that "ATO fighters are people who, as a rule, have already
received education, so the real problem is not the need for higher or professional
education, but in PTSD. Many people who went through hostilities want to
radically change their lives instead of returning to the old. They need help in
providing new opportunities. This is an important part of rehabilitation" [8].

In most scientific studies, little attention is paid to determining specific
ways of the socio-economic adaptation of veterans, the specifics of conducting
an anti-terrorist operation in the east of Ukraine are not taken into account,
feedback with the study participants is not clearly established. All this testifies
to the relevance of the topic, and then determined the choice of the direction of
research in the scientific and practical aspects.

The purpose of the study is to implement an on-line training system to
implement training courses on the basics of doing business for demobilized
ATO soldiers (JFO) using the popular modular object-oriented dynamic training
environment (MOODLE).

Research results. With the beginning of Russian aggression in the east of
Ukraine, a very specific social group was formed, which requires constant
psychological and socio-economic adaptation. Even at the beginning of
hostilities, the psychological adaptation of veterans to peaceful life was given a
major role; today, assistance was also added to the socio-economic adaptation of
ATO veterans in everyday life [15].

According to the USAID LEO program, socio-economic adaptation takes
place in such forms (Figure 1).

P. Vorona in his studies notes that the main thing for ATO veterans today is
decent work, in the vast majority of cases it guarantees the success of the
process of social integration [8].

One of the ways is to develop methods for the professional adaptation of
ATO (JFO) participants.

According to focus group studies conducted as part of the "Annual
Assessment of the Business Climate" (ABCA 2016), ATO veterans noted that
they first of all need to increase knowledge and skills in the field of
entrepreneurial activity. Most of them lack knowledge, primarily in the field of
promoting their business, the second position is occupied by knowledge of the
legislative framework and taxation [1].
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Figure 1. Socio-economic adaptation of ATO veterans: forms and premises

In this context, special programs seem relevant, including educational
courses, trainings and consultations that would allow ATO veterans to start their
own business.

Today it has become a widespread practice of using interactive platforms in
the learning process, it is also advisable to apply such practice to the military
environment.

An interactive platform is an innovative form of training that provides
network access for participants to digital learning resources. Digital technologies
within the framework of the lifelong learning system make it possible to
individualize the learning process both at the stage of studying new material and
at the stage of monitoring knowledge, skills. This platform offers quality courses
and multimedia support.

Creating an interactive platform will enable ATO veterans to get
information about business opportunities, training materials, as well as business
news. In addition to online tools and resources, registered users will be able to
attend educational events and trainings on business development, exchange
experiences and best practices, establish useful contacts, discuss problems and
receive practical advice on improving entrepreneurial activities from leading
experts.

The main principles of training on the basis of an interactive platform are:

1. Flexibility — training can take place at a convenient time for ATO
veterans, at a convenient place and at a convenient pace, the implementation of a
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part of the distance learning process by the full-time part, insignificant in time
and volume.

2. Modularity — the creation by each individual course of a holistic view of
a separate subject area, which makes it possible to form a curriculum from a set
of independent module courses that best meets the individual or group needs of
ATO veterans.

3. Parallelism — the possibility of on-the-job training (or with a minimum
margin) profitability — a concentrated and unified presentation of information,
the use and development of computer modeling to reduce the cost of training
specialists.

4. Manufacturability — the use of modern information technologies of the
educational process, facilitating the entry of a person, is studying into the global
information space.

The existence of a growing trend in the use of interactive platforms is also
evidenced by the market itself, where the offer of various platforms for distance
education is growing. They can be divided into two groups: mass open online
courses (Massive open online courses, MOOC) and software.

Among MOOC, for example, the popular sites Coursera, Udacity, EdX
successfully operate. In Ukraine, this form is only just beginning to develop.

But MOOCs are more for self-education. Using such platforms for the
organization of full-fledged training for ATO (veterans is inconvenient, because
any service has its limitations and requirements.

Therefore, the most convenient solution for this training may be web-based
software, for example, Moodle, e-Front, Adobe Connect Pro, Blackboard
Learning System, WebCt, Microsoft Learning Gateway, etc.

Having studied foreign experience, it was found that a Rayton study in
2013, showed that Dropbox as an online academic portal for military veterans of
Class 2013 A proved to be ineffective in improving the learning experience of
American war veteran students. It was used only to represent tasks to replace
regular email. Rayton has proposed using EDU 2.0, a cloud-based Learning
Management System to enrich the learning practices of American war veteran
students. However, over time, they came up with the idea to create a Virtual
Learning Environment (VLE), designed to support face-to-face instruction
between the teacher and the program participant [11]. This is established using
an e-learning platform called Modular Object Oriented Dynamic Learning
Environment (MOODLE). This software platform offers interface modules for
quizzes, tasks, blogs, forums and other useful manuals for both students and
teachers. MOODLE is a useful e-learning platform with many features that
make learning a rewarding experience. Moodle is constantly updated with new
features, and these functionalities allow you to get a more general and umfifikov
approach to learning [7].
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The Moodle Learning Platform is an open source software project that has
been developing since 2002 under the direction of Moodle Pty Ltd and is used in
hundreds of thousands of institutions and jobs around the world (Figure 2).

BEMD TRADNER  DEVELOPMENT  Taw
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Gommunity driven, globallys=—
S poted

Figure 2. Global usage of the Moodle Interactive Platform

Now the use of interactive platforms for training the entrepreneurial skills
of war veterans is at an early stage of implementation not only in Ukraine, but
throughout the world. In Ukraine, only 17 higher education institutions offer
training on the basis of an interactive platform, among them only 9 use the
Moodle system, however, the use of this system for corporate training, and in
particular for training ATO soldiers, is used for the first time.

Today, there are 6 program products in the Moodle system: Moodle LMS,
Moodle App, Moodle Workplace, MoodleCloud, MoodleNet, Moodle
Education, each of which has its own characteristics and purpose (Table 1).

Table 1
Characteristic of the Moodle system products

Name Features

Moodle LMS | The worldwide open-source learning platform Moodle allows you to create a
private online learning space filled with courses and materials. You will
always have full control over all your data and which of your course
participants are in the system.

Moodle App |Using Moodle Apps, participants can access training materials instantly from
anywhere. Everything that the user does offline in the application is
automatically synchronized when connected, so training is always available
on your devices.
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End of the Table 1

Name Features

Moodle Moodle Workplace allows you to share knowledge in your organization and
Workplace |develop specific skill sets

Give your employees the flexibility to access your training system from
anywhere on any device

Maximize your learning and development strategy in your organization.

MoodleCloud | MoodleCloud is designed for educators, trainers, and those who need an
online learning environment to learn or facilitate learning in any situation.

MoodleNet |A new open social media platform for educators, first focused on
collaboratively curated collections of open content. MoodleNet will become
an integral part of the Moodle ecosystem, which will enable educator
communities to share and learn with each other to improve the quality of
education.

Moodle Focusing on learning outcomes using an open source platform. The Moodle
Education Teacher Certification Program (MEC) recognizes and confirms mastery of
building effective teaching and learning activities with Moodle.

Source: built by the author on the basis of data [7].

The training course is designed taking into account the following rules:

1) ensuring a linear sequence of studying the modules of the course,

2) the use of modules for repetition of the training material necessary when
studying the next topic, if this material was not a direct subject of study of the
previous topic;

3) the introduction of modules for the generalization of educational
material and control over the educational achievements of the subject of
training.

In accordance with the indicated rules, it is possible to design such an
indicative structure of the course on the basics of running a business on
maintenance for demobilized ATO soldiers (Figure 3).

The Moodle platform allows ATO veterans to organize a clear system of
role-based access to resources, the sufficient security of which protects against
unwanted users viewing data that is not intended for them. This makes it
possible to conduct network tests (the system provides a large number of tools
for organizing them). In addition, the protection of resources from access by
unauthorized users of the network contributes to the introduction of such active
elements as a thematic chat, forum, online seminar, workbook, which will be
useful as existing tools for the socio-economic adaptation of ATO soldiers and
the like. The MOODLE platform has a large number of control modules
(Figure 4).
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The teacher can evaluate any type of activity in the training course, as well
as write a review on any work (business plan) of users (ATO veterans), where
they indicate the shortcomings and ways to eliminate them. The system provides
for the possibility of creating and using within the framework of the course any
assessment system defined by the course teacher. In Moodle, teacher can
analyze the participation and activity of ATO veterans in the process of seizing,
the time allotted to work with materials; evaluate the development of what
elements of the course caused difficulties in the group (or a specific participant);
quickly provide assistance with educational work on the Internet or the local
network of the educational institution by downloading additional materials. An
important feature of Moodle is the ability of the system to create and save the
portfolio of each participant in the course: all work performed, grades, teacher
comments, message on the forum. When working through the Internet platform,
ATO veterans can learn the training material directly on the course page, as well
as download individual course files to their computer and study at a convenient
time without going to the Internet. The platform provides the opportunity to use
a lot of training resources and materials, and also provides communication
interaction between ATO veterans both in synchronous mode using chat, and in
asynchronous mode using e-mail forum, workbook and the like. The system
supports the exchange of files of any format, both between the teacher and the
participants, and between the participants themselves. The Moodle platform in
the online version is a platform for holding forums and chats for individual
groups of course participants.

To monitor the activities of ATO veterans and the level of assimilation of
educational material, a teacher can revise reports on the performance of the
corresponding users. Let us briefly consider the process of passing and checking
the course report by the corresponding user (ATO veterans) in the Moodle
system. The procedure will include the following steps:

* user registration (ATO veterans) in the Moodle system;

* choosing the appropriate course for training;

* passing a training course;

* passing tests in accordance with the course taken;

* viewing success by a user (ATO veteran) at the end of the course;

* viewing the success of users (ATO veterans) by a teacher in the Moodle
system.

The registration stage in the Moodle distance learning system allows ATO
veterans to enter the system and go to the corresponding developed course for
familiarization and study of the discipline (Figure 5).
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Figure 5. Moodle Login Link

Thanks to effective learning through mobile devices, the Moodle focus on
the mobile application supports ATO veterans anywhere to learn anywhere,
anytime with the click of a button. Moodle Analytics allows you to track
compliance, course completion and competencies, is valuable when considering
participants in ATO veterans to conduct their own business (Table 2).

Table 2

Advantages of using the Moodle interactive platform in the process
of learning the basics of entrepreneurship for ATO veterans

Potential

Features

All resources
— assembled
into the
single
products

In the system, you can create and store electronic training materials and take
the sequence of their study. Due to the fact that access to Moodle is via the
Internet or other networks, ATO veterans are not tied to a specific place and
time, they can move through the material at their own pace from any part of
the globe.

The electronic format allows using not only text, but also interactive resources
of any format from a Wikipedia article to a YouTube video as a "textbook".
All course materials are stored in the system, they can be organized using
labels, tags and hypertext links.

Joint

solution of
educational
problems

Moodle is focused on collaboration. The system provides a lot of tools for this:
wiki, glossary, blogs, forums, workshops. The training can be done
asynchronously, when each ATO veteran studies the material at his own pace
and in real time, organizing online lectures and seminars.

The system supports the exchange of files of any format — both between the
teacher and the participants of the system, and between the participants
themselves.
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End of the Table 2
Potential Features

The teacher
is always in
touch with
the course
participants

Ample opportunities for communication — one of the strengths of Moodle.

In the forum you can hold discussions on groups, evaluate messages, attach
files of any format to them. In personal messages and comments — discuss a
specific problem with the teacher in person. The chat discussion is in real time.
Newsletters promptly inform all participants of the course or individual groups
about current events: it is not necessary to write to each participant about a
new task, the group will receive a message automatically.

The quality
of training is
in control

Moodle creates and saves a portfolio of each participant: all submitted work,
assessments and comments of the teacher, a message in the forum. Allows to
control the "attendance" — the activity of participants, the time of their training

in the network.

As aresult, the teacher spends his time more efficiently. It can collect statistics
by group. Thus, to understand how the ATO veterans understand the topic, and
taking this into account, offer material for further study.

In this Moodle system is the ability to download instructions for using a
software product that allows you to effectively manage business processes. Also,
the availability of training courses and constant communication with the teacher
helps ATO veterans to shape entrepreneurial logic — the type of thinking with
which it is possible to launch their startup in the shortest possible time.

Conclusions and suggestions for further research. Today, an effective
way of socio-economic adaptation for ATO veterans is to open their own
business and learn something new. Therefore, it was proposed to implement an
on-line training system for implementing training courses on the basics of doing
business for demobilized ATO soldiers using the popular modular object-
oriented dynamic training environment Moodle. It is proved that the learning
process using the interactive Moodle training platform for ATO veterans will
allow them to implement the main methodological principles:

- sufficient motivational potential;

- compliance with the principles of developmental education;

- the possibility of repeated repetition of educational material;

- a high degree of interactivity than in the audience;

- modularity;

- availability;

- individualization;

- the presence of a permanent active help system;

- the possibility of self-control by ATO veterans;

- dynamism of access to information;

- ensuring the visibility and lot of variation of the presentating information;

- confidentiality (incognito education (without disclosing one's name) due
to certain circumstances, registering under a different name).
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This study provides information about the possibilities of the MOODLE
interactive platform for training ATO veterans entrepreneurship and is relevant
today for the development of this system within the framework of the joint
Ukrainian-Lithuanian project "Ukrainian educational platform (for demobilized
ATO soldiers)" — a training road map «Step to entrepreneurship».

The work was carried out with the support of the Ministry of Education and
Science of Ukraine in the framework of the project 16.04.55 DB "Innovative
platform of business education on the basis of cluster business for demobilized

soldiers and migrants from the ATO zone".
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